
PS/DR MAWHINNEY 

ADDITIONAL BRIEFING FOR ORAL POs - 20 JULY 1989 

DRAFT FEA REPORTS ON EMPLOYMENT PRACTICE AT QUB AND UU 

cc: Secretary 
Mr Holmes 
\1r c()"rC.~ 

You asked for an update on where things stand on the draft Fair Employment 
Agency documents presented to the Vice-Chancellors of QUB and UU last March. 
I attach a background note and some key points for the Minister's guidance. 

A M DODOS 
20 July 1989 
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KEY POINTS 

1. GOVERNMENT'S VIEW OF ALLEGED 
DISCRIMINATION AT QUB AND UU. 

2. CONTENTS OF THE DRAFT REPORTS. 

3. SCOPE FOR GOVERNMENT ACTION. 

The Government is aware that the 
employment practice of the two 

- Northern Ireland universities has 
figured in the medta on the basis of 
leaked information. In accordance 
with FEA's own procedures, draft 
reports on employment practice have 
been submitted to the two 
universities but these are st i 11 at 
consultation stage and have not been 
pub 1 ished. 

The draft reports have not been 
submitted to Government and it is not 
possible to comment on their alleged 
contents. 

Government w i 11 certa i n 1 y be 
interested in the reports when they 
are published, but universities are 
entirely autonomous institutions, 
responsible for their own employment 
policy and the matter would appear to 
be entirely betwee~them and the 
Fair Employment Agency. 
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DRAFT FAIR EMPLOYMENT AGENCY REPORTS ON EMPLOYMENT PRACTICE AT QUB AND UU 

BACKGROUND NOTE 

1. The FEA sent draft reports on Employment Practice at both universities to 
the Vice-Chancellors last March. In accordance with usual practice, 
these draft documents, which are still confidential, are being 
scrutinised by each institution, who are being given the opportunity of 
making a final response before the reports are published. 

2. The most controversial aspect of the FEA findings - which was leaked to 
the press last April - is that UU is apparently employing four times as 
many Protestants as Catholics and QUB three times as many Protestants as 
Catholics. 

3. We understand that the 11 defence 11 likely to be made by both universities 
is that they do not accept the narrow way in which FEA determines the 
religious complexion of the academic and non-academic staff on the basis 
of known information about those born and educated in Northern Ireland . 
A substantial number of staff, particularly on the academic side, were 
born and educated outside of Northern Ireland. 

4. As the draft reports are still at consultation stage and have not been 
published, it would not be proper for Ministers to make any comment on 
their content whatsoever. Moreover, as Charter bodies, the universities 
are responsible for their own employment practice and it would be only to 
the university authorities and not Government that the final report will 
be submitted . 

5. The key points below have been cleared by DED in consultation with FEA. 
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cc: Secretary 

PS/DR MAWHINNEY 

LEAKED FEA DOCUMENTS ON EMPLOYMENT PRACTICE AT QUB AND UU 

1. You referred earlier to the front page article in today's Irish News 
about the leaked FEA documents relating to employment practice at QUB and 
UU. The essence of the alleged findings is that UU is apparently 
employing four times as many Protestants as Catholics and QUB three times 
as many Protestants as Catholics. 

2. I have spoken with Mr Minnis of FEA who confirms that the Agency has been 
investigating the religious mix of university staff at both institutions 
for some time. Following normal practice, each university has been given 
six copies of "the draft final report for comment on factual detail. The 
broad find'ings are more or less as the Irish News have reported them, 

I 

subject to a number of caveats. However FEA strenuously denies that any 
leak occurred on their part, though they have reason to believe that the 
leak occurred at QUB. 

3. Professor Sean Fulton, Pro-Vice-Chancellor at QUB, has already been 
interviewed for today's lunch-time news. He confirms that QUB has 
received a' draft report and that this is being studied carefully. He 
also gave an indication of the steps which QUB has been taking to ensure 
fair employment practice, which is an explicit requirement of their Royal 
Charter. I have spoken with Professor Fulton to inform him that the 
Minister might come under pressure in Parliament this afternoon. He 
agrees completely that the matter is entirely between FEA and the 
universities. I have not, as yet, had any reaction from UU, though if 
the Vice-Chancellor has anything significant to add I will report this to 
you by telephone. 

4. As Charter bodies, the universities are responsible for their own 
employment practice and FEA confirms that it would be only to the 
university authorities and not Government that the final report will be 
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submitted. I the~efo~e suggest that if the matte~ is ~aised du~ing 

Questions, the Ministe~ ~eplies as follows: 

III am awa~e that the employment p~actice of the two No~the~n 

I~eland unive~sities has figured in the media and that the 

basis would appea~ to be some leaked documents p~epa~ed by 

the Fai~ Employment Agency. I have not seen these documents 

and I cannot comment on thei~ alleged contents. In any case, 

unive~s it ies a~e ent i~e ly autonomous inst itu.t ions, 

~esponsible fo~ thei~ own employment policy and the matte~ 

would appea~ to be enti~ely between them and the FEA.II 

A M DODDS 

20 Ap~il 1989 
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I N T E R 0 F F ICE M E M 0 RAN DUM ~!?dnnb2~~~ 

TO: PETER HOLMES 

CC: Marcus Dodds 

Subject: UNIVS.-FAIR EMPL1T 

PETER 

Date: 26-May-1989 03:12pm ~.~ 
From: Mr D McNei 11 

Dept: 
Tel No: 

MCNEILL 
AB CO-ORD & COMMON SERV. 
2334 

( HOLMESP ) 

( DODDS ) 
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